SAINT BARNABAS MEDICAL CENTER
DEPARTMENT OF GRADUATE MEDICAL EDUCATION

RESIDENT CONTRACT

THIS AGREEMENT, made on January 8, 2008 between $aint Barnabas Medical
Center, Livingston, New Jersey, hereinafter referred to as the Medical Center, and
Dr. Xiu Sun as "Resident". The Medical Center and Resident|agree as follows:

1. TERM OF RESIDENCY.

earlier pursuant to the terms of this agreement. Th Hosp1tal w111 ay Res1dent Phy51c1an
an annual salary of $44,078 in annual weekly insta

2. RESIDENT RESPONSIBILITIES.
2.1. Prior to the commencement of
satisfied all requirements for aceer

is agreement, the ReSident shall have
pproved residency program as defined

Osteopathic Associatio i Rcal Education, as applicable and if
a foreign citizen the R ; grant visa or be eligible for an
exchange visitors visa. Khe Resident shall pubmit the \o ent's medical school diploma
on or before the first day oqter shall make a photocopy

ther€of.™ll Residents initis lly employed at the Medical Center, who are graduates of

g/Liaison Committee on Medical Education, or
American Osteopathic Association will be required to provide documentation on having
passed the USMLE Steps 1, 2 and CSA and possessmg a valid ECFMG certificate.

t shall participate in safe, effective and compassionate patient
care under supervision, commensurate with the level of advancement and responsibility
as determined by the teaching staff.

2.6. The Resident shall participate fully in the educational and scholarly activities
of the program and, as required, assume responsibility for teaching and supervision of
other residents and students.

2.77. The Resident shall adhere to established practices, procedures and policies of
the Medical Center, and shall comply with standard operating procedures of the
Department to which the Resident is assigned, as amended from time to time.



2.8. The Resident shall participate in Medical Center and Departmental
committees whose actions affect education and patient care activities.
2.9 The Resident shall participate in an educational program regarding
Physician Impairment, including substance abuse.

2.10. REGISTRATION AND PERMIT FROM NJ STATE BOARD
(a) PGY I Residents must register with the New Jersey Xate Board of Medical
Examiners, and will cooperate fully with the Department of NJedical Education and
Clinical Research in submitting all necessary documents

Medical Center (hereinafter referred to as the
shall result in corfective action as set forth in the

Res1dency Tra1n1ng Program F
AOA Guidelines or CPME Gyi

2.17. Residents ficouraged to take USMLE Step 3 as soon as she/he is
eligible. The resident must successfully complete USMLE 3 at least four months prior to
the onset of the third postgraduate year of residency, or earlier as dictated by your
program. The resident will not be able to continue in the program until completion of this
requirement. He/She may be re-admitted to the program at the discretion of the program
director and faculty and only if a position is available.

2.18 The resident shall comply with the institutional duty hours requirements as
listed in the Housestaff Manual.



3. MEDICAL CENTER RESPONSIBILITIES.

3.1. The Medical Center shall operate a teaching program which meets the
requirements of accrediting agencies, which will include supervision by the teaching
staff, graded levels of responsibility in patient care and participation in departmental
teaching conferences and scholarly activity opportunities sufficient to demonstrate
competence in Patient Care, Medical Knowledge, Pragtice Based Learning, Interpersonal
Skills and Communication, Professionalism and Systenyy Based Practice.

\

3.2 The gross annual salary payable by the Medical §enter to the Regddent shall be

subject to the policies of the Medical Cente
secure d1sab111ty insurance subje Q

beyond that allogted for sickngés and vacation, will not be permitted unless a formal leave
of absence has betn approyed in writing by the Program Director. Sick leave may require
physician verification T0 be credited to sick time as opposed to vacation time. Sick leave
and vacation time may not accrue from year to year. Residents may be required to make
up sick days in order to meet requirements for Board eligibility. (See the Housestaff
Manual for more information). Parental leave for maternity, paternity, and adoption is
provided as specified in the Housestaff Manual.

3.7. A leave of absence may be requested pursuant to the Housestaff Manual.
Leaves of absence are unpaid. The Resident's ability to return to the program following a
leave of absence is not guaranteed and will depend upon factors such as position
availability, funding and similar considerations. The effect of a Leave of Absence on the
resident’s ability to complete the program can be found in the Housestaff Manual.



3.8. The Resident will be provided professional leave as specified in the
Housestaff Manual.

3.9. Vacation time will be provided to the Resident during the term of this
contract: The duration of vacation is 4 weeks (20 working days) at all levels. Residents
may be required to make up sick days in order to meet requirements for Board eligibility
(See the Housestaff Manual for more information Rj\Unused vacation time does not accrue
from year to year. Vacation must be approved itNadvance by the program director in
order to allow for coordination of resident schedules thameet ongoing patient care needs.

3.10. The Resident will be provided\wi ‘ in/accordance with the
Policy and Procedure Manual.
3.11. The Resident will be provided withs
duty or on-call.

demonstration of terms grdtlined in the PolioX for Resident Promotio

Manual. \
4.2 If the depagfment decides to Yenew this\g

sign an agreement to répnew within fourteen (14) da

resident.

cguses upon giving the Resident six and one half months notice prior to the
expiration of this agreement (December 15 for contracts terminating June 30).
The Program Diregtor will be responsible for notifying the Resident in the
event the Medicalf Center decides not to renew the agreement under this
provision. In the eyent the Department remains undecided whether to renew six
and one half months prior to the termination of this agreement, the Program
Director shall gi¥e notice of this fact to the Resident and shall indicate a date
by which a degfsion will be reached which shall be at least three months prior
o the expirgion of this agreement. While the department remains undecided,
the Sident may seek other residency opportunities. Residents may
implement the institution’s “Appeal of Termination or Non-Renewal”
procedure (6.1) if they have received notice of intent not to renew. In the event
that the primary decision for non-renewal occurs within 6 ¥2 months prior to
end of contract, the resident will receive written notice of the intent not to
renew as early as circumstances will reasonably allow.



